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Executive Summary 

The political, economic and social insecurity across 
Myanmar as a result of the military coup of 2021, COVID, 
the war in Ukraine and other factors continues to 
negatively impact the people of Myanmar, with a 
multiplying affect on women and girls.  
 
The military coup of 2021 most drastically has caused 
upheaval across Myanmar, displacing millions and 
resulting in millions of people in drastic need of 
humanitarian assistance.   
 
While women, prior to the military coup, faced barriers to 
actively participating in the decision making processes 
and leadership roles in their communities, the barriers 
they face are now compounded by this insecurity.  
 
Women have a right to participate and lead in making 
decisions that affect them, their families and their 
communities. Women have unique needs, perspectives 
and priorities that often go unmet when only men are 
determining what actions, good, and services are 
provided and accessible in communities. Even more so 
during a humanitarian crisis, such as that which Myanmar 
is currently facing.  
 
Patriarchal social norms within Myanmar restrict 
women’s roles to the household and in roles that are 
secondary to men, and whose needs are secondary to 
men. Discrimination against LGBTQ women, women with disabilities, and women with lower economic 
income further marginalizes women and limits their voice. 
 
Taking up opportunities to build women’s awareness on the gendered power dynamics around decision 
making and leadership in their community and how those spaces of influence function will be critical to 
supporting their increased voice and participation in the community. Supporting their collective 
awareness and capacity to work with as a collective to achieve change will provide an effective approach, 
with greater security and strength in numbers. Engaging male authorities and community members to 
build their awareness of the harmful effects of limiting women’s voice and the barriers that restrict 
women’s access to opportunities to meaningfully participate is also essential.  
 

Key findings 
• Social norms severely limit women’s 

rights, voice and access to decision 
making and leadership roles in the 
community.  

• Formal and informal decision-making 
spaces are still largely dominated by 
men.  

• There are limited all female 
community groups active in the 
targeted communities. 

• When women are participating in 
formal governance positions or 
community groups, they are relegated 
to support roles and have no 
opportunities to influence decision 
making within those spaces.  

• Social and economic insecurity as a 
result of the military coup and 
resulting violence, COVID and other 
issues have increased security 
concerns across Myanmar and 
contribute to the barriers faced by 
women in relation to participation and 
leadership in their community.  



Introduction 

The people of Myanmar continue to bear the brunt of ongoing hostilities following a coup d’etat led by 
the Myanmar military, the Tatmadaw, in 2021, which broke a decades old peace agreement among ethnic 
groups and the government and initiated a new wave of conflict.1 This violence, paired with the outbreak 
of COVID-19 and a crippling economic situation with increasing inflation since May 2022, has had a 
compounding impact on communities in Myanmar.  
 
These crises have entrenched people’s pre-existing vulnerabilities and generated new needs. There are 
currently, more than 1.2 million internally displaced people (IDPs) in camps and informal displacement 
sites across the country. In Mon State there are 16,600 people in the IDP camps according to the according 
to the Myanmar Humanitarian update.2  
 
This Rapid Gender Analysis on Power and Participation (RGA-P) is part of the pilot project of Women Lead 
in Emergency in Mawlamyine, Mon State, Myanmar through CARE’s Gender Equality and Women’s 
Empowerment Program III (GEWEP III), funded by the Norwegian Agency for Development Cooperation 
(Norad).  
 

Objectives of the Rapid Gender Analysis on Power in Malamyine, Mon State 

This is the first Rapid Gender Analysis on Power and Participation (RGA-P) report completed in 
Mawlamyine, Mon State, Myanmar. An RGA-P assesses the impact of crisis on gender, power relations and 
women’s participation and leadership.   
 
Meaningful participation means that women are able to be active in public decision making within their 
community if they choose, feel able to freely voice their opinions and have influence over the decisions 
that are taken.  This Women Lead in Emergency (WLiE) pilot project focuses on three villages in 
Malamyine, Mon State, Myanmar where CARE and local partners are working. It has three main objectives, 
as follows: 

1. Analysis of crisis- affected women’s access to and the influence within and decision making and 
leadership roles. 

2. To identify the women’s group to implement the women leadership in Emergency pilot project in 
Mawlamyine 

3. To identify the gaps for further assessment and analysis to build more comprehensive understanding 
of women’s participation and leadership in Mawlamyine over time. 

 
1 Myanmar’s Coup Shakes Up Its Ethnic Conflicts. International Crisis Group. 12 January 2022. 
https://www.crisisgroup.org/asia/south-east-asia/myanmar/319-myanmars-coup-shakes-its-ethnic-conflicts  
2 Myanmar Humanitarian Update No 20. 31, July 2022, OCHA 

https://www.crisisgroup.org/asia/south-east-asia/myanmar/319-myanmars-coup-shakes-its-ethnic-conflicts


Methodology  

This report consists of data drawn from primary and secondary data sources. Primary data collection was 
carried out in three wards (Hlaing, Thar Yar Aye and Zaw Gone) within the city of Malamying, the capital 
of Mon State, in the south of Myanmar. A 9-person assessment team carried out the research, consisting 
of 1 male from the CARE Malamying team and 5 females and 3 males from CARE Myanmar’s partner 
organization, NwayHtwe Thaw Yinkhwin. Research was carried out over eight days from June to early 
August 2022. Data collection was spread out over two months due to security concerns and mobility 
restrictions.  The assessment team was provided a short training on best practices for data collection, on 
the tools to be used and on the thematic focus and objectives of this assessment.  

Primary research methods included community mapping, storytelling, focus group discussions (FGDs), 
and key informant interviews (KII).  Data used within this report was triangulated from primary data 
collected with the aforementioned tools and secondary data from internal and external sources cited in 
this report, such as CARE’s Rapid Gender Analysis on COVID-19 in Myanmar and external reports on the 
conflict and women’s participation. Secondary data was reviewed in order to help triangulate findings 
and provide additional background to the context in Myanmar. 

There were a number of limitations to the data collection process, with the primary limitations being time 
and sample size. Given the government regulations on movement, the distance between wards and the 
safety and security concerns within the communities, there was limited time and participants for the 
research. Other limitations include the lack of diversity represented in the focus group discussions and 
the challenge of some group discussions being led by male enumerators, which some female participants 
may not feel comfortable speaking openly with. 

Background   

This RGA P focuses on three wards within Mawlamyine, Mon State where CARE and its local partner 
NwatHtwe Thaw Yinkhwin are currently implementing projects. The three wards where data collection 
was done are: Hlaing ward, Thar Yar Aye and Zaw Gone.  

As of June 2022, fighting had intensified throughout parts of the Southeast of Myanmar, with heavy clashes 
and spikes in displacement in Mon State. Over 52% of IDPS are women and 38% children, groups that are 
both particularly vulnerable to GBV related risks and negative coping mechanisms such as early and 
forced marriage.   

Populations in the Southeast are often unable to access safe spaces and services as they are often 
displaced in informal sites, such as jungles forests, overcrowded IDP camps or other informal sites. IDPs 
and host communities continue to face shortages of food and other goods and high risks of arrests, 
movement restrictions, destruction looting of property. Access to education is a challenge for many 
children, with an increase in negative coping mechanisms identified such as increases in early child 
marriage, child labor, and trafficking. 3  

 
3 Humanitarian Response Plan, Myanmar, Mid-Year Report 1 Jan-30 June 2022. 



Demographic Profile 

 17.6 million people across Myanmar are in 
need of humanitarian assistance, 35% of 
those in need are women. In Mon State, over 
half a million people are in need. The total 
population of Mon State is 644,545 with a 
median age of 27.6 and mean household size 
of 4.6.4 Specific data on the impacted 
population and humanitarian needs in Mon 
State is limited. 

 

Women’s participation and leadership 

There are significant barriers to women’s participation and leadership in public life in Mawlamyine. While 
women are able to participate in some community-based groups, very few women are able to access or hold 
leadership roles nor are they able to influence decision making processes, which are held and dominated 
primarily by men.  

Women are able to participate most actively in local committees that focus on women and children’s affairs, 
religious affairs, or youth and culture committees.5 When women are able to hold decision making or 
leadership roles it is often in relation to providing welfare support to the most vulnerable in the 
communities, as this is seen as a woman’s role (Zawkon and Hlaing, Individual Stories).  Men reported that 
women are able to raise their opinions and ideas in meetings; however, they [women] need to be mindful 
that the issues discussed are not related to politics as the military may intervene.  

Men are making decisions on behalf of women, but the decisions are not in the best interest of women. 
(Individual Story, Tharyaraye ward). 

If I have the chance to be hundred household head, I will compete and if I win, I will do for the village 
development and community welfare, try to reduce the domestic violence in the community. I was not 
invited to compete for the hundred household head, but I attend it and I was not recognized and could 
not get the chance to raise. I will also try again for this position.  

(Individual story, Hlaing ward, age 53 years old, married, Bamar nationality, Buddhist) 

During discussions, women stated their interest in supporting the needs of pregnant women, differently 
abled women (those with different forms of disability), and to address issues of gender-based violence 
in the community, while men said they would like to do more general community development work. 

 
4 2014 Population and housing census of Myanmar- data sheet, Census data sheet – English  
5 Conflict Analysis and Research Facility: Post Coup Local Women’s Leadership and Grassroots Organizing in Myanmar. Nexus 
Response Mechanism. August 2022 

    Ward  Gender per Ward 

Male Female Total 

Hlaing 9,863  10,781 20,644 

Thar Yar Aye 3,019 3,410 6,429 

Zaw Gone 2,575 2,588 5,153 



Governance Structure in Mawlamyine, Mon State, Myanmar 

Decision making processes and leadership roles that influence and make decisions on behalf of the 
communities are held primarily at ward and municipal government levels and within religious spaces. 
Those who hold leadership positions in those spaces are almost exclusively men, with women’s 
participation and influence limited to secretarial roles or to community level groups focused on women, 
children’s and elderly needs but with no access to decision making roles in relation to their community 
work. 

Male respondents in FGDs shared that they felt women have equal opportunities as that of men to 
participate in local governance spaces, businesses and CSOs; however, the men in the FGD did note that 
women who hold official positions are often limited to administrative roles and that most of the decision 
making and leadership roles are held by men (FGD- Male Hlaing). 

Regional & District Level Governance 

The General Administrative Department (GAD) of Myanmar is designed to manage the country’s public 
administrative governance structures, which is a hierarchical system and is geographically defined. The 
14 new state and regional governments, created by the 2008 Constitution, rely upon the GAD to serve as 
their civil service. The GAD Deputy Director General post is the most senior civil servant in each state and 
region. Serving under the Deputy Director General is the District Administrator, who leads the District 
Level General Administrative Office and oversees the Township Administration Offices. The township 
level officers oversee and manage the township, providing support to village tract and ward 
administrators.  Village and ward administrators receive an honorarium from the GAD but are not 
technically considered members of the GAD. 

Village / Ward Level Governance 

At village level, there is an “unofficial” governance system with leadership positions referred to as 
“household heads,” whereby groups of 10 households select representatives to participate in village tract 
forums. There are three key household head positions at the village level: Village Head, 100 Head of 
Households, and 10 Head of Households. In a community, for every 10 households there is a “10 Head of 
Households” post and if the community has over 100 households, for every 100, there is a post for that 
position. For community decision making ward authorities will consult with the 100 or 10 Head of 
Households. As per the FGD and KII respondents, there have never been female 100 or 10 Head of 
Households in Hlaing or Zaw Kone, but in Tharyaraye ward there are 18 “100 Head of Household” 
positions with one of those positions filled by a woman, but she had no influence in decision making. 

In my community there is a female ‘hundred household head’ and her name was just put on the list and 
because she is a woman, she could not meaningfully participate in the decision-making process. Men do 
not enable her participation and she herself has no confidence. The ward head and other men do most 
of the decisions in the community. So, there is still discriminate to women.   
(FGD- female, 44 years old, 3 children)  
 
Prior to the military coup, respondents noted that there were often women in the “100” or “10 Head of 
Household” position, but less so since. These positions are meant to be determined by community 
election, however after the military coup there have not been regular elections and instead many of the 



leadership positions are currently being appointed by military officials. It was noted that in some cases 
those appointed do not want to take the position given the linkages to the military and associated risks.  

Religion 

Religion plays a key role in everyday life in Mawlamyine and across Myanmar. Decisions about religious 
issues are made by monks, positions held only by men. Women can access and enter temples but only 
men can be monks. For everyday decisions relating to the temple, the monks decide, even when it comes 
down to what food to cook, which they will ask women to do, for an event. 

Groups and Activists 

There are very few community groups that consist of women only, yet there are a number of community 
groups that focus on women’s rights and needs but consist of both men and women members, with men, 
primarily, holding the leadership and decision-making roles within these groups.  

Women’s Affair Federation: Women’s Affairs Federation (WAF) was formed by the instruction of the 
government.  It was formed in many of wards.  Some of the members are overlap with maternal and child 
welfare association.  In most cases, the president of these groups are the wives of the general 
administrative authority (GAD). If it is in the township level the president will be the township level GAD’s 
wife. Even though the WAF is working for the women, women do not have decision making power of their 
own and must take direction from the GAD, positions held by men, and implement these decisions. 

Community groups which are operational, but whose membership includes both men and women include 
the following groups: 

Tatthitsa: Community welfare group with a total of nine members, four men and five women. All group 
decisions are made by group agreement.  

Maternal and Child Welfare Association: This group was formed by the government and operates in each 
of the three wards for this analysis. Group members include both men and women, with many of the 
women being wives of GAD staff members and the women are often the same women also serving as 
members of the Women’s Affairs Federation. And as is the case with the Women’s Affairs Federation, many 
decisions come down from GAD and the women are expected to carry out those decisions without any 
say of their own on the matter.  

Pwintthitsa Naychi:  This organization was formed in 2017 with group activities focused on community 
development, child rights, and awareness raising on GBV and access to services for survivors of GBV, 
services for pregnant women, and environmental preservation. The governance structure of this 
organization is structured as president, secretary, treasurer, auditor, executive members and general 
membership. The current president of the group, an elected position, is currently held by a woman. There 
are 10 group members, four of the members are women. Pwingtthitsa Naychi works in the Tharyaraye 
ward, but also supports other wards such as it has done when other wards have experienced flooding.  

Additional community groups that exist but which are primarily men include a funeral services group and 
an emergency rescue group.  



Barriers to women’s public participation and leadership in Malamying Township 

Women continue to face many of the same barriers to their public participation and leadership that 
existed prior to the 2021 coup and the escalation of violence, only now those barriers are faced with a 
compounded effect. Social norms that restrict women’s rights are the main barriers faced by women. 
These include women’s unequal burden of household responsibilities, limited access to education, and 
institutional barriers such as language and religious beliefs.6 

Both male and female respondents noted that while women are not officially banned from holding 
leadership roles, women face a double standard regarding the level of expectations they must meet in 
order to be “qualified” for such positions.  

Social norms regarding women’s participation and leadership 

Women reported that in order to attend the meeting for this research, they had to inform to their husband 
(FGD Female Hlaing ward, group 2, age 37 and 48, have 2 and 3 children) and often men would forbid 
women from going out and attending or actively participate in public spaces as they think those places 
are not suitable for the women and that it is not a woman’s space. Men asked about their participation in 
the FGDs said they did not have to do anything different or consult with anyone in order to attend.  

women are not invited in most of the meeting especially on the election/ selection of the village head/ 
ward authority (FGD Female, Hlaing - group 2, Female Individual story- Zawkone, KII-male –Zaw Kone).  In 
contrast, one of the male respondent reported that women are invited but they didn’t come to the 
meeting and have many excuse. The same respondent reported that some of the active women came to 
the meeting, but they are not stay to the end of meeting (KII Male – Hlaing).  

When I have tried to speak up in community meetings, I was shouted at by the men in the meeting.  (FGD 
female- Hlaing ward, age 66, have 5 children) 

One of the behaviors which is not supportive of women’s participation, is that men lead discussions and 
make decisions for everyone, particularly women have to follow what they say (FGD Male – Zawkone). 

I worked for a group named “Pwintthitsa Naychi” in a secretarial position. At the time, the president post 
was held by a man but as there was an upcoming election for the position, I ran for election and was won 
the seat of President of the group. However, I and the voters were denied this result as the men claimed 
that “women are not ready to lead in this position.” Following that, there were many incidents with the 
local ward authority, who was also the former president of the group, and he would not approve the 
group’s registration and personal attacks towards me, so I was forced to leave as I was scared, but now I 
am calm and read to lead the organization. So now, I would like to say that the community should be 
ready to accept that a woman is in this leadership position.  (Individual story, tharyar aye, 46 years old, 
married, women head of household) 

 

 

 
6 Ibid. CARE Gender Series. 



Unequal workload  

Socially constructed gender norms in Myanmar dictate that it is the responsibility of women to take care 
of household chores, including child-care, washing clothes, preparing food and caring for elderly family 
members. Men are not expected (according to social norms) to contribute to the household/childcare 
work. With the additional responsibilities, women have limited time available for participating in 
community groups and any spaces outside of the home. Female participants in the FGDs reported that in 
order to attend the discussion, they had to first complete their household chores and also had to ask 
permission from their husbands to attend, while men did not have to do either.  

I have to inform my husband where I will be if I won’t be home when he arrives home; and he will make 
it a problem and will mutter about it (FGD female, 33 years old, 2 children) 

My husband always forbids me to go out and tells me that if I go out, then I am not doing the work I am 
supposed to be doing at home (Female FGD, Hlain, group 2, 67 years old, 3 children) 

Limited livelihood opportunities 

Women reported limited opportunities to earn an income, due to both social constraints that limite their 
ability to take on income earning roles as well as due to the weakened economy and skyrocketing inflation 
in Myanmar since the miliary coup, COVID and the war in Ukraine, among other contributing factors. 7 
Women reported discrimination towards them as a result of their economic state and were not seen as 
viable leaders in the community as a result.  

Sexual Orientation Discrimination  

It was also reported by a female participant that there is discrimination against members of the LGBTQ 
community and as a result, they are not provided leadership opportunities even if they are otherwise 
qualified for the position.  

As I was recognized as a leader by the community, I ran for election as a ward leader in the community. I 
was elected in my community, but then I was never allowed to take up the position. I asked to other ward 
officials why I was not given the post and they said that I was because I was a lesbian, and I was poor. 
Moreover, I was told that it is not possible for women to work at night [and therefore couldn’t take on the 
role]. But I am not feeling discouraged by it, and now I still do as much as I can for the community. Now I 
collaborate with the health department police force, hospitals and other community spaces in order to 
help as many people as I can.  (Individual story, 41 years old, single, women) 

Lack of Experience and Self-Confidence 

Women reported as another barrier their lack of experience and lack of self-confidence to be able to 
participate in community leadership positions. Both men and women shared that they felt women were 
too “shy” and lacked “motivation” to speak up in public forums. With limited experiences in leadership 
roles and lack of access to information on how the leadership / decision making spaces function (the 
informal and formal rules), women reported not feeling capable to actively participate. In addition, 

 
7 Humanitarian Needs Overview (HNO). Myanmar. 2023. 



women reported concerns they will be criticized by others in public if they speak up or make a decision 
and lack of female role models to look up to and emulate.  

Limited access to education 

Women and men reported that lack of education is a barrier for the women to active participate or take 
on leadership roles.  A key issue reported by participants in relation to education was linked to basic 
literacy skills in English and Burmese, in addition to the local dialects spoken in Mon state. A basic 
capacity to speak, read and write in each of these languages was cited as important for hold decision 
making and leadership roles in the community.8 In Mawlamyine, members of the Mon ethnic group speak 
a Mon dialect, but not the Bamar language, so if the meeting is held in Bamar they are not able to actively 
participate. 

Safety and security issues  

Some women expressed that they cannot move about the community freely as they have to think about 
safety and security issues. Participants noted that in the current political context, those who are actively 
working on social issues may be watched and are at increased risk. Women should go out with group as 
there are sexual violence and abuse, domestic violence and can be attacked. But the survivor can get the 
support from the family members, individual woman who can support, NGOs and family members (KII-
female – Tharyar aye, KII male- Hlaing).  

One of the male responds noted that there is no safe place in their community, and he also reported as 
he is as a membership of the general administrative, he can be assassinated. Even though men have no 
barriers to attend the meeting, some of the FGD respondents reported in this time/ conditions they have 
worries on investigation and arresting etc if they are gathering in one place (FGD –Male Hlaing). 

Limited freedom of movement 

As noted in relation to other contributing factors that are barriers to women’s participation, is women’s 
lack of freedom of movement. Men and women participants noted that men have greater freedom of 
movement while women must ask permission from their husbands (or male members of their family) to 
leave the home and or participate in meetings, events in the community.    

 

Risks related to supporting women’s participation in Malamying, Mon State 

As a result of engaging in group activities related to supporting the increased participation and leadership 
of women in public spaces, women (and men) may face an increased risk of discrimination, stigma and 
violence.  

Women noted that they may face criticism and discrimination from community members – both men and 
women- for playing a more active role in the community and in decision making spaces. It was also noted 
that women may face criticism, “nagging” and possible violence from their husband if they are more active 
in public spaces and are not home to fulfil their “responsibilities” and household chores. There are also 

 
8 CARE Gender Series. Aug. 2022 



increased risks of stigma and discrimination for men who are publicly supporting women’s participation 
and leadership opportunities.  

Risks related to the conflict and the political insecurity in the country are a concern not only for women, 
but men as well. Both male and female respondents noted that since the conflict began, many men and 
women do not want to take on formal political leadership roles given the exposure to the military. 

Entry points for supporting women’s participation and leadership  

The community-based organization, Pwingtthitsa Naychi, based in Tharyaraye ward, is a group with male 
and female membership that addresses a range of community welfare issues, including support for 
pregnant women and awareness raising on issues of gender-based violence, and of which the current 
president is a woman. It could be worthwhile to explore more about how this group operates in the 
community and to learn more about the experiences of the president, as a woman, serving in a public 
leadership position.  

Elections for the 10 and 100 Head of Household positions provides another opportunity to support 
women take on leadership roles in the community. Supporting women who are interested in running for 
these elections, organizing support from other women in the community for those who are running for 
election, and educating women on how these systems function and the responsibilities so they are well 
informed could be effective forms of support. 

Women noted the lack of female role models/mentors in leadership positions as a contributing factor to 
their limited self-confidence to participate. Identifying women to take on “mentorship” roles in the 
community could be an effective approach to increasing women’s self-confidence.  

Women also noted the following activities as entry points for supporting women’s participation: 

• Awareness raising activities with men and women from the community on issues discussed in 
this analysis, 

• Engaging husbands of the Women Lead participants to gain trust and support to enable 
women’s participation in group activities, 

• Engaging with local ward authorities and other power holders for their support and awareness 
raising, 

• Support women to establish income generating activities along side their participation in 
Women Lead groups.  

 

Gaps and Areas for further research 

This is a first Rapid Gender Analysis on Power and Participation in Mawlamyine and updates will be made 
to the report when possible.  Further analysis should be done to better understand: 

• the governance systems, particularly around the 10 and 100 Head of Household roles and their 
engagement with Ward level local authorities,  



• community groups that women are participants and where they may hold leadership positions, 

• assessing changes in the roles women are playing in society and women’s access to decision 
making and leadership spaces as a result of the changes in context within Myanmar, 

• and developing a greater understanding of the different forms of discrimination against women, 
such as that against LGBTQ women. 

Issues of domestic violence and gender-based violence should be given priority in follow up discussions 
and assessments in order to ensure proper mitigation measures are considered when working in the 
communities.  

Conclusion  
 

The military coup of 2021, coupled with the impacts of COVID and now the war in Ukraine have brought 
social upheaval and economic downturn across Myanmar. Many of the agency, structural and relational 
barriers women faced in order to actively participate in decision making and leadership spaces within 
their community continue today but have a compounded affect on women due to lack of economic 
opportunities, increased needs and security concerns, and other social changes.  

While some women are participating in community groups, they are often excluded from leadership 
roles or opportunities to influence decisions made by the group as a result of social norms that give 
such authority to men. Similarly in formal governance spaces, any women working in such positions are 
often relegated to secretary roles only.  

However, as women are active in these spaces, regardless of the level of influence they may hold, 
provides an entry point from which CARE and others can strengthen opportunities for women’s greater 
and more meaningful participation in decision making in their lives.  

 

 

 

 

 

 

 

 

 

 

 

 



ANNEX 

 

Primary Data Collection [Mawlamyine, Mon State] 

Village Name  No of Respondents Characteristic of 
Respondents 

Enumerators 

Hlaing 2 Female FGD- 18 ppt 
 
 
 
 
 
 
1 male FGD- 7 ppt 
 
 
2 female KIIs- 2 ppt 
 
 
1 male KII- 1 ppt 
 
 
1 female storytelling 1 ppt 
Community mapping  

Social workers, altruist, 
members of Myanmar 
women affairs, Members 
of Myanmar maternal and 
child welfare association 
 
Members of Funeral 
service, 100 head of 
household. 
Active persons in 
community 
 
Member of Gender 
Administrative 
Department  
Activist  
 
FGDs members are 
participated in the 
community mapping 
exercise 

2 female facilitators, 2 
male note takers, one 
male and one female 
observer 
 
 
 
1 female facilitator, one 
male note taker and one 
male observer 
Female facilitator and 
female note taker. 
 
Male facilitator and male 
note taker 
 
Female facilitator and 
female note taker 
 
The youngest respondent 
is 17 years old and the 
eldest respondent is 67 
years old 
For the education the 
lowest education is 3rd 
standard and the highest 
is 10th standard. 
There is no education for 
male group 

Tharyar Aye  2 female FGD-14 ppt 
 
 
 
 
1 male FGD-9 ppt 
 
 
2 Female KII – 2 male ppt 
 

Active person from the 
community and some are 
the funeral service 
members. 
 
President of Funeral 
service and 100 
household heads 
President of the 
Pwintthitsa Naychi group. 

2 female facilitators, 2 
male note takers and one 
male and one female 
observer.  
 
One Female facilitator, 
one male note takers and 
one male observer. 
female facilitator and 
female note taker. 



 
 
1 Male KII- 1 male ppt 
 
 
1 female story- 1 female 
ppt 
 
 
Community mapping 
The same ppt for the 
FGDs 

Auditor of the Linlettkyae 
group 
President of the Paung 
suarh man group 
 
Leader of Pwintthitsa 
Naychi group 
 
All of the FGD memebers 
participated in the 
community mapping 

 
One male facilitators and 
female note takers. 
 
Female facilitator and 
note taker. 
 
For the female the 
youngest respondent is 
21 and the elderest is 57 
and for male the 
youngest respondent is 
30 years old and the 
eldest is 70 years old. 
The lowest education is 
4th standard and 10th 
standard is the highest 
 

Zaw Kone 2 female FGD- 18 ppt 
 
 
 
1 male FGD-8 ppt 
 
 
2 female KII- 2 female ppt 
 
1 male KII 1 ppt 
 
1 female story – 1 female 
ppt 
 
Community mapping 

Members of women 
affairs and some are 
working on religion. 
 
100 household head and 
member of the altruist  
The altruist  
 
Lower clerk  
 
Active in the community 
and lesbian  
 
All of the FGDs 
participated in the 
community mapping  

2 female facilitators, 2 
male note takers and one 
female and make 
observer. 
One female facilitator, 
one male note taker and 
one male observer 
Female facilitator and 
female note taker. 
Female facilitator and 
female note taker. 
 
One female facilitator 
and one note taker 
 
The youngest female 
respondent is 16 and the 
oldest is 45 years old.  
The youngest male 
respondent is 30 years 
old, and the eldest 
respondents is 75 years 
old. 

 

 


